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Council 21st January 2015 

Notices of Motion 

Labour Group Motion: 

Agency Work and Zero Hours Contract 

 

To be moved by Councillor Farnell 

To be seconded by Councillor Neil Emmott 

 

“That Council notes with concern the replacement of permanent employment within 

the borough by agency work which is often characterised by minimum wage and 

zero hours contracts. At present a staggering 49% of job vacancies in the borough 

on the Governments’ job search website (Universal Jobmatch) are agency jobs. 

 

That Council further notes that this type of employment is circumventing decent pay 

and conditions for work that have been hard won by previous generations, and 

should be protected under UK employment legislation. However the loophole in the 

Agency Worker Directive, known as the ‘Swedish Derogation’, allows employers not 

to pay their agency employees equal pay. 

 

The Council is concerned that this often means that agency staff are being paid half 

the hourly rate of permanent staff, who they work alongside. They do not get 

additional pay for working overtime or unsociable hours and do not get sick pay. In 

addition many agency staff receive as little as a few hours’ notice of work often by 

text message, which means weekly hours fluctuate from zero to 40 hours per week, 

and with no notice, there is no opportunity to plan their personal life. This means they 

are on and off benefits. This is an unhealthy and unreasonable disruption of family 

life. 

 

The Council is therefore requested to resolve: 

a. To request the Leader of Council to write to the EU Commissioner for 
Employment Marianne Thyssen to ask her to repeal the EU loophole covering 
agency workers, so that our residents do not lose their entitlement to equal pay. 
b. To request the Leader of Council to write to the Secretary of State for 
Business, Innovation & Skills Vince Cable to ask him to regulate End User Employer 
and agency contracts, so that employees can have a minimum of weekly notice for 
employment and to investigate the way welfare benefits are being to top up poor 
pay. 
c. To request the leader of Council to also write to the Secretary of State for the 
Department of Work and Pensions, Iain Duncan Smith to ask him to ensure jobs 
posted on the Universal Jobmatch are quality checked to avoid people being 
pressurised into taking agency and zero hours contracts” 
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Conservative Group Amendment: 

 

To be moved by Councillor Dearnley  

To be seconded by Councillor Jane Gartside 

 

The amendment is to insert an additional paragraph to the Notice of Motion detailed 

above as follows: 

“This Council commends the Government for launching a consultation to gather 

evidence on zero hours contracts.” 
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Council 21st January 2015 

Greater Manchester Spatial Framework 

Questions and Remarks 

 

Question from Councillor Linden: 

 

“This, with other AGMA/CA proposals being produced for the near future, and my concerns 

are about the financial implications, noted at paragraph 4.1 and the capacity issues of 

experienced staff, noted at paragraph 6.2. I really want to concentrate on the GMSF report 

from Eammon Boylan. It is my belief, from my position on AGMA/CA’s Scrutiny Pool that 

there has been too much attention being given to housing and employment land and not 

enough to what is described as associated infrastructure?   

 

Many Members will no doubt understand my longstanding concerns about both primary and 

Secondary School admission places. My hope is that Cabinet Members and Senior Officers 

from our Authority will attempt to make sure it is high on the agenda of the final report.” 

 

Question from Councillor James Gartside: 

There are a number of costs and difficulties identified in this report. Are there any financial 

gains and other advantages to agreeing GMFS taking control over our planning for housing 

and employment land and what are they? 

 

Remark from Councillor James Gartside  
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MINUTE EXTRACT 
 

Cabinet Meeting 15th December 2014 
 
 
Item type minute number 93 - Savings Programme 2015/16 and 2016/17  
 
Cabinet considered savings proposals that had been subject to consultation as part 
of the statutory duty to set a lawful balanced budget. The proposals sought to reduce 
the funding gap for the Council which, based on current assumptions, required the 
Council to make savings of £55.6m over 2015/16 and 2016/17 in order to set a 
balanced budget.  
 
The recommendations were presented to provide details of proposals to reduce the 
budget gap of £55.6M for 2015/16 – 2016/17, partly through savings proposals and 
partly through Funding Strategies for 2015/16 and for 2016/17.  
 
Alternatives considered: Consideration had been given to all options in presenting 
the proposals, and individual proposals appended to the submitted report indicated 
such alternatives as had been considered. To do nothing was not considered an 
option as the Council was required to set a lawful budget.  
 
The Director of Finance reported further on the financial position and introduced the 
savings proposals appended to the submitted report.  
 
In considering the submitted report, Cabinet considered:- 

• The consultation responses from staff and the trade unions as detailed 
within the submitted report; 

• The consultation responses from the public as detailed within the 
submitted report; 

• The Workforce Equality Impact Assessment Data; 

• The Equality / Community Impact Assessments; 
 
DECIDED – that the savings proposals detailed below be approved for 
implementation and submission to Council:- 
AC001 – Recommissioning of Adult Care and Support Prevention Services 
AC002 – Reduction in Management Costs 
AC004 – Home Improvement Agency Efficiency Savings 
AC005 – Reduction in Management Costs – Older People’s Services 
AC006 – Reduction of Management Costs in Adult Care Provider Services 
AC007 – Removal of one Mental Health Practitioner Scheme 
AC008 – Reduction in administration costs 
CC002 – Staff Benefit Scheme 
CC003 – Rationalisation of support for employee relations 
CS003 – Reduction in Children’s Residential Care Costs 
CS004 – Savings Proposal from the Safeguarding Unit 
CS007 – Teaching and Learning Advisor 
CS009 – Early Years and Childcare Advisory Team 
CS011 – Educational Psychology Services 
CS014 – Review of the Integrated Youth Justice Service 
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CS015 – Reduction in the budget for Contact Services 
EE002 – Waste Services Review 
EE007 – Review and reduction of Economic Affairs Operational Budgets 
EE008 – Economy and Environment Staffing 
FS001 – Review of Revenues and Benefits – Financial Processing  
FS004 – Finance Services Staffing Reductions 
Eligible for call in – no, to be considered by the Overview and Scrutiny Committee 
 

MINUTE EXTRACT 
 

Overview and Scrutiny Committee Meeting -18th December 2014 
 
Item type minute number 104 - Savings Programme 2015/16 and 2016/17  
 
The Committee scrutinised a report of the Director of Finance which considered 
savings proposals that had been subject to consultation as part of the statutory duty 
to set a lawful balanced budget. The proposals sought to reduce the funding gap for 
the Council which, based on current assumptions, required the Council to make 
savings of £55.6m over 2015/16 and 2016/17 in order to set a balanced budget.  
 
The recommendations that were presented to the Cabinet provided details of 
proposals to reduce the budget gap of £55.6M for 2015/16 – 2016/17, partly through 
savings proposals and partly through Funding Strategies for 2015/16 and for 
2016/17.  
 
Alternatives considered: Consideration had been given to all options in presenting 
the proposals, and individual proposals appended to the submitted report indicated 
such alternatives as had been considered. To do nothing was not considered an 
option as the Council was required to set a lawful budget.  
 
The Director of Finance reported further on the financial position and introduced the 
savings proposals appended to the submitted report.  
 
In considering the submitted report, the Committee considered:- 

• The consultation responses from staff and the trade unions as detailed 
within the submitted report; 

• The consultation responses from the public as detailed within the 
submitted report; 

• The Workforce Equality Impact Assessment Data; 

• The Equality / Community Impact Assessments; 
 
In addition the Committee noted that the Cabinet had considered the submitted 
report at its meeting on 15th December 2014, and had decided that the savings 
proposals detailed below be approved for implementation and submission to Council 
at its meeting on 21st January 2015. 
 
DECIDED – That (1) AC001 – Re-commissioning of Adult Care and Support 
Prevention Services, be noted; 
 (2) AC002 – Reduction in Management Costs, be noted; 
 (3) AC004 – Home Improvement Agency Efficiency Savings, be noted; 
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 (4) AC005 – Reduction in Management Costs – Older People’s Services 
be noted; 
 (5) AC006 – Reduction of Management Costs in Adult Care Provider 
Services, be noted; 
 (6) AC007 – Removal of one Mental Health Practitioner Scheme, be 
noted;  

(7) AC008 – Reduction in administration costs, be noted; 
(8) CC002 – Staff Benefit Scheme, be noted; 
(9) CC003 – Rationalisation of support for employee relations, be noted; 
(10) CS003 – Reduction in Children’s Residential Care Costs, be noted; 
(11) CS004 – Savings Proposal from the Safeguarding Unit, be noted; 
(12) CS007 – Teaching and Learning Advisor, be noted; 
(13) CS009 – Early Years and Childcare Advisory Team, be noted; 
(14) CS011 – Educational Psychology Services, be noted; 
(15) CS014 – Review of the Integrated Youth Justice Service, be noted; 
(16) CS015 – Reduction in the budget for Contact Services, the concerns 

of the Committee that this proposal, if implemented may lead to a significant 
reduction in services provided, be noted; 

(17) EE002 – Waste Services Review, be noted but the Committee 
request that full consultation be carried out on this proposal with all Members 
of the Council; 

(18)EE007 – Review and Reduction of Economic Affairs Operational 
Budgets, be noted;  

(19) EE008 – Economy and Environment Staffing – that the Committee’s 
concerns that the loss of a large proportion of senior staff, in the areas of work 
covered by this savings proposal, may render the proposal practically 
unworkable, be noted; 

(20)FS001 – Review of Revenues and Benefits – Financial Processing; 
be noted; 

(21) FS004 – Finance Services Staffing Reductions, be noted. 
 
 

MINUTE EXTRACT 
 

Employment and Equalities Committee Meeting - 13th January 2014 
 
Item type minute number 19 - Savings Programme 2015/16 and 2016/17  
 
The Committee considered reports of the Director of Finance and Head of Human 
Resources which considered savings proposals that had been subject to 
consultation as part of the statutory duty to set a lawful balanced budget. The 
proposals sought to reduce the funding gap for the Council which, based on current 
assumptions, required the Council to make savings of £55.6m over 2015/16 and 
2016/17 in order to set a balanced budget.  
 
The recommendations that were presented to the Cabinet and subsequently to 
Overview and Scrutiny Committee provided details of proposals to reduce the budget 
gap of £55.6M for 2015/16 – 2016/17, partly through savings proposals and partly 
through Funding Strategies for 2015/16 and for 2016/17.  
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Alternatives considered: Consideration had been given to all options in presenting 
the proposals, and individual proposals appended to the submitted report indicated 
such alternatives as had been considered. To do nothing was not considered an 
option as the Council was required to set a lawful budget.  
 
The Director of Finance and the Head of Human Resources reported further on the 
financial position and introduced the savings proposals appended to the submitted 
report.  
 
In considering the submitted report, the Committee considered:- 

• The consultation responses from staff and the trade unions as detailed 
within the submitted report; 

• The consultation responses from the public as detailed within the 
submitted report; 

• The Workforce Equality Impact Assessment Data; 

• The Equality / Community Impact Assessments; 
 
In addition the Committee approved that the Cabinet had considered the submitted 
report at its meeting on 15th December 2014, and had decided that the savings 
proposals detailed below be approved for implementation and submission to Council 
at its meeting on 21st January 2015. The proposals had subsequently been 
considered at the Overview and Scrutiny Committee’s meeting on 18th December 
2014.  
 
DECIDED – That (1) AC001 – Re-commissioning of Adult Care and Support 
Prevention Services, be approved; 
(2) AC002 – Reduction in Management Costs, be approved;  
(3) AC004 – Home Improvement Agency Efficiency Savings, be deferred to the 
next meeting; 
(4) AC005 – Reduction in Management Costs – Older People’s Services be 
approved; 
(5) AC006 – Reduction of Management Costs in Adult Care Provider Services, 
be approved; 
(6) AC007 – Removal of one Mental Health Practitioner Scheme, be approved;  
(7) AC008 – Reduction in administration costs, be approved; 
(8) CC002 – Staff Benefit Scheme, be approved; 
(9) CC003 – Rationalisation of support for employee relations, be approved; 
(10) CS003 – Reduction in Children’s Residential Care Costs, be approved; 
(11) CS004 – Savings Proposal from the Safeguarding Unit, be approved; 
(12) CS007 – Teaching and Learning Advisor, be approved; 
(13) CS009 – Early Years and Childcare Advisory Team, be approved; 
(14) CS011 – Educational Psychology Services, be approved; 
(15) CS014 – Review of the Integrated Youth Justice Service, be approved; 
(16) CS015 – Reduction in the budget for Contact Services, be approved; 
(17) EE008a – Economy and Environment Staffing – be deferred to the next 
meeting; 
(18) EE008b - Economy and Environment staffing, be deferred to the next 
meeting; 
(19) EE008c – Economy and Environment – Deletion of posts be deferred to 
the next meeting; 
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(20) EE008d - Economy and Environment – Staffing reductions be 
approved.  
(21) EE008e – Economy and Environment –staffing reductions to be 
deferred to the next meeting; 
(22) EE008f – Economy and Environment – to be deferred to the next 
meeting; 
(23)FS001 – Review of Revenues and Benefits – Financial Processing; 
be approved; 
(24) FS004 – Finance Services Staffing Reductions, be approved. 
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Subject:  Appointments Update Status: For Publication 

Report to: Council 
 

Date: Wednesday, 21 January 2015 
  

Report of: Deputy Chief Executive (Corporate 
Services) 
 
Author Email:    mark.hardman@rochdale.gov.uk 

Author: Mark Hardman 
 
Tel: Tel: 01706924704 

 
 
1 Purpose of the report 

1.1 To report to Council regarding appointments to various bodies. 
 

2 Recommendations 
2.1 The Council considers appointments to any vacancies arising and notes other 
appointments as reported.  
 

3 Background 
 
3.1 The Council is asked to note the following changes to the membership of the Rochdale 

Health and Wellbeing Board, the changes having been notified in accordance with 
Article 8.03 of the Constitution and, as required by the Article, reported to the Council 
for information 

• Councillor Surinder Biant (Assistant to the Portfolio Holder) replaces Councillor 
Donna Martin (Portfolio Holder for Children’s services) 

• Steve Rumbelow replaces Linda Fisher in the designated Chief Executive 
position  

 
3.2 Any further vacancies arising or to be notified will be reported direct to the Council 

meeting. 
 
Alternatives considered 
None. 

 
4 Financial Implications 

None  
 
5   Legal Implications 

None  
 

6  Personnel Implications 
None 

 
7 Corporate Priorities 

Not applicable 
 
8. Risk Assessment Implications  

None 
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9. Equalities Impacts 

 
9.1 Workforce Equality Impacts Assessment 

 

There are no workforce equality issues arising from this report. 
 
9.2 Equality/Community Impact Assessments 

 

There are no equality/community issues arising from this report. 
 

 
 

There are no background papers to this report 
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Council 21st January 2015 

Appointments Update 

 

i) At paragraph 3 on the appointments Council are asked to note the 

appointment of: 

 

a. Councillor Surinder Biant to the health and Wellbeing Board (in place of 

Councillor Martin) and, 

b. Mr Steve Rumbelow (in place of Linda Fisher) 

 

ii) In addition Council is asked to note the Leader’s appointments, affecting 

his Cabinet: 

 

1. Councillor Janet Emsley to replace Councillor Daalat Ali as the Cabinet 

Member for Community Culture and Tourism; 

2. Councillor Surinder Biant to replace Councillor Janet Emsley as the Assistant 

Portfolio Holder for Community, Culture and Tourism 

3. Councillor Kieran Heakin to replace Councillor Surinder Biant as Assistant  

Portfolio Holder for Schools 

4. Councillor Sameena Zaheer  to be appointed Assistant Portfolio Holder for 

Children’s Social care (new position) 

5. Councillor Martin Rodgers to replace Councillor Sameena Zaheer as the 

Assistant Portfolio Holder for Public Health and Regulation  

6. Councillor Jean Hornby to replace Councillor Karen Danczuk as Assistant 

Portfolio Holder  for Housing and Environment 

 

iii) The Council is asked to appoint Councillor Shaun O’Neill as the 

Borough’s Cycling Champion 
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Council 21st January 2015 

Members’ Quarterly Reports 

Questions and Remarks 

 

9 (a) Questions/remarks to the Leader of the Council 

i. Question from Councillor Dearnley 

ii. Remark from Councillor Linden 

iii. Question from Councillor Rush 

“Could the Leader please provide us with an update on the current financial 

relationship between Denehurst Park Stadium Company and Rochdale Borough 

Council? Are you aware that the Stadium Company are working on a daily basis to 

pay their debts – which is a very dangerous practice in any business? Could the 

Leader please tell us who, or what, is causing the delay in the sale of Rochdale 

Borough Council’s shares in the Stadium Company to a willing buyer; Rochdale 

Football Club? In the interest of the Rochdale Football Club, Rochdale Hornets and 

the rate payers of Rochdale this deal should be concluded as soon as possible. I am 

looking forward to keeping sports at Denehurst Park for many years to come.” 

  

iv. Remark from Councillor Dearnley 

v. Remark from Councillor Sullivan 

vi. Remark from Councillor Clegg 

 

9(b) Questions/remarks to the Finance Portfolio Holder 

i) Remark from Councillor Holly 

ii) Remark from Councillor Clegg 

 

9(c ) Questions/remarks to the Children, Schools and Families Portfolio Holder 

i) Remark from Councillor Sullivan 

ii) Question from Councillor Clegg 

 

9(d) Questions/remarks to the Adult Care Portfolio Holder 

i) Remark from James Gartside  

ii) Remark from Councillor Dearnley 
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9(e) Questions/remarks to the Public Health and Regulation Portfolio Holder 

i) Remark from Councillor Duckworth 

ii) Question from Councillor O’Neill 

iii) Remark from Councillor O’Neill 

 

9(f) Questions/remarks to the Housing and Environment Portfolio Holder 

i) Remark from Councillor Neilson 

ii) Remark from Councillor Rush 

iii) Remark from Councillor Cecile Biant 

iv) Question from Councillor Dearnley 

v) Remark from Councillor Linden 

vi) Remark from Councillor James Gartside 

vii) Remark from Councillor O’Rourke   

viii) Remark from Councillor Duckworth 

ix) Remark from Councillor James Gartside 

x) Remark from Councillor Clegg 

xi) Remark from Councillor Dearnley 

9(g) Questions/remarks to the Community, Culture and Tourism Portfolio Holder 

i) Question from Councillor O’Rourke 

ii) Remark from Councillor Sullivan 

iii) Question from Councillor Rush 

iv) Remark from Councillor O’Rourke 

v) Remark from Councillor Rush 

vi) Remark from Councillor Sheerin 

vii) Remark from Councillor Linden 

9(h) Questions/remarks to the Corporate Services and Neighbourhoods Portfolio 

Holder 

i) Question from Councillor Jane Gartside 

ii) Remark from Councillor O’Rourke 

iii) Question from Councillor Rush 

“I am very appreciative of the reporting system for casework but as I have discussed 

with you before the answers are confusing; namely to say when a report comes 

back it is recorded as being resolved, yet in the majority of cases this is not the 

case. Please can we have a report back when the report has been completed?” 

 

iv) Remark from Councillor Dearnley 
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v) Remark from Councillor Jane Gartside 

 

9(i) Questions/remarks to the Business Skills and Employment Portfolio Holder 

i) Remark from Councillor Sheerin 

 

9(J)  Questions/remarks to the Chair of Heywood Township Committee 

i) Remark from Councillor O’Rourke 

 

9(k) Questions/remarks to the Chair of Middleton Township Committee 

None 

 

9(L) Questions/remarks to the Chair of Pennines Township Committee 

None  

 

9(m) Questions/remarks to the Chair of Rochdale Township Committee 

i) Question from Councillor Neilson 

ii) Remark from Councillor Linden 

iii) Remark from Councillor James Gartside  

iv) Remark from Councillor Duckworth 

v) Remark from Councillor Sullivan 

vi) Remark from Councillor Neilson 

 

9(n) Questions/remarks to the Chair of the Overview and Scrutiny Committee 

  None 

 

9(o) Questions/remarks to the Chair of Health Overview and Scrutiny Committee 

Question from Councillor Jane Gartside:  

“Does the Chair share my concerns that there are plans to reduce the Service Level 

Agreements, for Mental Health services, with Pennine Care Foundation Trust by 

5%?” 
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10 (a) Questions/remarks to the representative of the Greater Manchester Waste 

Disposal Authority 

None 

10 (b) Questions/remarks to the representative to Transport for Greater Manchester 

i) Question from Councillor James Gartside 

ii) Remark from Councillor Sullivan 

iii) Remark from Councillor Duckworth 

iv) Remark from Councillor James Gartside   

10 (c ) Questions/remarks to the representative to Greater Manchester Fire and 

Rescue Service 

None 

10 (d) Questions/remarks to the representative to the Armed/Reserve Forces 

None 
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